
We are committed to championing Value Chain Inclusion and 
Diversity, working closely with our suppliers to advance sustainable 
economic impact in diverse communities where we source

VALUE CHAIN 
INCLUSION & DIVERSITY

DIAGEO’S PROGRESSIVE
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Diversity and Inclusion are at the heart of Diageo’s purpose of Celebrating Life, Every day, Everywhere. Society Spirit of Progress is Diageo’s 10 year action plan to help create a more inclusive and sustainable world. 

We believe the most inclusive and diverse culture makes for a better business and a better world so we champion inclusion & diversity across our business, through our brands, in our industry, across our value chain, with our partners and in the communities where we live, work, source and sell, to celebrate diversity and help shape a tolerant society. 

We champion progressive policies, processes and celebrate a culture where everyone can bring their true selves, in all of the 180 countries in which we operate. 

To further our agenda, we have launched our first Value Chain Inclusion and Diversity progressive framework, working closely with our suppliers to advance sustainable economic impact in diverse communities where we source






V A L U E  C H A I N  I N C L U S I O N  & D I V E R S I T Y  F R A M E W O R K

WE VIEW DIVERSITY 
IN THE BROADEST 
POSSIBLE SENSE
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At Diageo we view diversity in the broadest possible sense, including gender, ethnicity, ability, age, sexual orientation, social class, education, experience, ways of working and more. Diversity of thought and experience fuels growth and innovation and ensures we reflect the consumers who enjoy our brands



AMBITION 
TAKES 
ACTION

V A L U E  C H A I N  I N C L U S I O N  & D I V E R S I T Y  F R A M E W O R K
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Our Ambition takes action now, playing an active role in influencing change across our Value chain



WE MAKE IT 
A PRIORITY 
TO EMPOWER 
OUR VALUE CHAIN 
THAT OVER TIME 
WILL BECOME 
MORE INCLUSIVE 
AND MORE DIVERSE

V A L U E  C H A I N  I N C L U S I O N  & D I V E R S I T Y  F R A M E W O R K
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We make it a priority to empower our Value Chain, giving our people the tools and support to ensure that over time our Value Chain will become more diverse and more inclusive



Our ambition is to be 
recognized externally for our 
contribution to having a 
positive economic impact on 
diverse suppliers across the 
world

Supplier Diversity is our 
proactive business plan that 
promotes the use of suppliers 
that are at least 51% owned 
and operated by a traditionally 
underrepresented people or 
group

SUPPLIER 
DIVERSITY & 
INCLUSION

Our objective is to accelerate 
inclusion & diversity in our 
value chain measuring and  
increasing the  percentage of 
diverse owned & operated 
suppliers year on year

V A L U E  C H A I N  I N C L U S I O N  & D I V E R S I T Y  F R A M E W O R K
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Supplier Diversity is our proactive business program which promotes the use of suppliers that are at least 51% owned and operated by an individual or group that is part of a traditionally underrepresented group:  Women, LGTBIQIA+, Disabled, Veteran, Ethnic minorities or any other Minority

Our ambition is to be recognized externally for our contribution to having a positive economic impact on diverse suppliers across the world. We provide equal opportunities to all suppliers to compete for our projects

We See Diverse suppliers as opportunities to propel growth and innovation. Our Objective is to accelerate inclusion and diversity in our value chain, measuring and increasing the percentage of diverse owned & operated suppliers, year on year. 

We will further expand the impact of our Supplier Diversity program by asking our suppliers to utilise diverse owned & operated suppliers in their supply chains





Diverse Representation focuses 
on inspiring our suppliers 
towards even greater diversity 
throughout their organisations

Diversity within our 
suppliers teams
We encourage the 
representation 
of diverse groups throughout 
the supplier employee base and 
leadership

We champion equal employee 
representation with our 
suppliers, which leads to 
change across our industry, 
and ensures economic 
empowerment of diverse 
groups

DIVERSE 
REPRESENTATION 
SUPPLIER TALENT

V A L U E  C H A I N  I N C L U S I O N  & D I V E R S I T Y  F R A M E W O R K
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Diverse Representation focuses on inspiring our suppliers towards even greater diversity throughout their organisations, reflecting the communities we operate in, as well as bringing diversity of thought and experience to our collective businesses.

We champion equal employee representation with our suppliers, which leads to change across our industry, and ensures economic empowerment of diverse groups.

We lean into conversations with our Suppliers about how they can improve Diversity and Inclusion within their workforce  - and in fact encourage discussion and provide support to ensure that diverse groups are appropriately represented throughout the supplier employee base and Leadership Teams.

At Diageo we provide Tools and Learning opportunities to upskill our suppliers to enable a truly inclusive and equitable business. For example, the roll-out of Confronting Racial Bias Training



We are working with our suppliers to 
champion Value Chain Inclusion and 
Diversity
Together, we will create a more diverse 
culture, stronger business performance and 
have a greater impact on Society
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At Diageo, we are working hard to champion Value Chain Inclusion and Diversity, to advance sustainable economic impact in the diverse communities where we source​ 

Together, we will create a more diverse culture, stronger busines performance and have a greater impact on society.
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